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Types

* Unit Banking
* Correspondent Banking
* Branch Banking
* Chain Banking

* Group Banking
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Demerits of
UNIT BANKING

> Limited scope.

» Higher remittance cost .

» Inconvenience in government control.
» Lack of modernization of banks.

» Lack of banking facilities in small cities.



IRRESPONDENT BAN

» A correspondent bank is a financial instituti
that provides services on behalf another
financial institution.
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either originate or are completed in foreign
countries, acting as a domestic bank's agent
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Correspondent Banking
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CORRESPONDENT BANKING

» Provides expeft services.

> Resources are properly used.

> Helpful in, retammgUerent
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Demerits of
CORRESPONDENT BANKING

v" Limited resources. 5
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BRANCH BANKING
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Head office
Branches

Head office
Branches

-~ Delhi B
:-- Dubai, Uk, Hong Kong , Bhutan.

STATE BANK OF INDIA
:-- Mumbai

:-- Australia , China, France, Japan.
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have common management pollcy

KVB) Karur Vysya Bank

Smart way to bank

An example in India is KarurVysya Bank and
_Lakshmi Vilas Bank having their head offices
~located in the same place, viz., Karur and
- sharing common directors by which they may
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Lakshmi Vilas Bank




Merits of -
CHAIN BANKING

v Suitable to meet local needs.

v Optimum use of resources.

v Economical.

v’ Efficient system of management.
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GROUP BANKING

* Group banking is offered by some banks to
incentivize a whole group of people, like employees
of a company, to have a relationship with the
banking institution.



EXAMPLE

HDFC bank offering insurance and
loans to all employees of a single
company by way of promotion vs.
an employee of the same
company going to HDFC bank and
asking for a loan or insurance
product.
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Merits of
GROUP BANKIN

o Efficient managemel)!.

o Adequate liquidity.: -
o Economical.

0 Speuallsatpqn‘\"‘*




;|

Demerits of
GROUP BANKING

* Lack of mobility of funds.
* Rigid control.







