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Yearly Status Report - 2018-2019

Part A
Data of the Institution
1. Name of the Institution GOVT. COLLEGE FOR G RLS, LUDHI ANA
Name of the head of the Institution Dr. Manju Sahni
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01612449650
Mobile no. 9872486287
Registered Email gcgl udhi ana@mai | . com
Alternate Email naacgcgl udhi ana@mai | . com
Address G vil Lines, Rakh Bagh, Ludhi ana
City/Town Ludhi ana
State/UT Punj ab
Pincode 141001

2 Institutional Status




Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban
Financial Status state

Name of the IQAC co-ordinator/Director

Dr. Pritam Kaur

Phone no/Alternate Phone no.

01612449650

Mobile no.

9872933225

Registered Email

gcgl udhi ana@nuai | . com

Alternate Email

naacgcgl udhi ana@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://gcagl dh.org/ nedial/rrzl xsak/ aga
r-2017-18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://gcal dh. org/ nedi a/ vpvj ehol / academ

ic_cal endar_2018-19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B++ 80. 45 2004 08-Jan-2004 | 08-Jan-2009
2 A 3.02 2017 30-Cct-2017 | 30-Cct-2022
6. Date of Establishment of IQAC 16- Sep- 2006

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!



http://gcgldh.org/media/rrzlxsak/aqar-2017-18.pdf
http://gcgldh.org/media/rrzlxsak/aqar-2017-18.pdf
http://gcgldh.org/media/vpvjehol/academic_calendar_2018-19.pdf
http://gcgldh.org/media/vpvjehol/academic_calendar_2018-19.pdf

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution Upgr adati o of RUSA 2018 1250000
exi sting 210
colleges to
Model Degree
Col | ege
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Organised FDPs to enhance teaching | earning process.

2. Plan to nodify the

website to enhance its efficiency. 3. Designed feedback performas for all

st akehol ders. 4. Created Departnental
communi cation anong vari ous departnents.

emai |
5. To inprove quality culture through

IDs for snoboth and efficient

students participation in various activities.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/3339_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/3339_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/3339_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3339_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Quality/3339_Quality.xlsx

14. Whether AQAR was placed before statutory No
body ?

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 30- Sep- 2018
17. Does the Institution have Management No

Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

1. The institution provides a range of subject options to the students of
different streans viz. humanities, science, conmerce, conputer sciences and
managenent. Various skill oriented courses relevant to regi onal and gl oba
trends viz. Conputer Based Accounting, Journalism Post Gaduate Diploma in

Conmput er Applications, Post Graduate Diplonma in Nutrition and Dietetics,

Fi ni shing School and Community College are al so running successfully. The
curriculum for UG and PG courses is designed and revised fromtine to time by
Panj ab University, Chandigarh during the neetings of Board of Studies of which

many of our faculty nmenbers are part of. The institution is autononously
runni ng di pl oma and advanced di pl oma in beauty and wel | ness programme being run
under comunity coll ege granted under UGC Skill Devel opnent Scherme and has the

authority to frame and nodify syllabi. 2. The key to the effective
i npl ementation of curriculumis efficient planning. The college foll ows
academ c cal endar issued by Panjab University, Chandigarh. At the beginning of
the session, college also prepared a proposed institutional activity cal endar
whi ch is uploaded on the college website along with acaden ¢ cal endar. The
college tine table is also uploaded on the website for the conveni ence of the
students. 3. Orientation programme is organised for the fresh students on the
first day of the beginning of the session where they are sensitized about their
academ c schedul e and different extension activities. Al the departnments al so
conduct induction sessions and famliarise the students with the curricul um of
their subject. 4. Unitization of syllabus and strict adherence to it leads to
commrendabl e performance by the students. The teachers are encouraged to take
initiatives and innovation in their teaching nethodol ogy . Effective curricul um
delivery is also done through ICT. The institution provides teachers with the
necessary resources both in print and e- content form The students have been
involved in outreach activities like visit to the universities with fully
furnished | abs, excursions and field projects. Various sem nars, extension
| ectures and workshops are organised in the college by the departnents in order
to provide a platformfor interdisciplinary interaction anong students and




staff. Tutorials are held to engage students in neani ngful discussions on
noral, ethical and social issues. 5 Post-Gaduate students are specially
trained in handling the assignnents, projects, data collection etc. to prepare
them for the research work in the near future. 6. Delivery analysis is done
fromtime to tinme through class roomtests. MSTs are introduced in the even
senmester in this session to identify the areas that need to be strengthened.
Renedi al cl asses are taken for the weak students to inprove their academc
score. The parents of the wards are al so informed about their performances in
MSTs through SMS so that they can also contribute significantly to inprove
their overall performance. The hard copies of award lists of the MST are
subnmitted to the exam nation registrar of the college. Subject w se result
anal ysis is also done by the teachers and HOD' s. 7. Student Satisfaction Survey
is conducted by the | QAC to inprove the teaching-Iearning process of each

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
- Beauty and 20/ 09/ 2018 4 Bot h Yes
Wl | ness
Advanced
Di pl ona

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Nl Ni | Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students Ni | 35

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

Beauty and Wl | ness 20/ 09/ 2018 35
Advanced Di pl ona

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/3339_Program_introduced_1579337222.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/3339_Projects_undertaken_1579338283.xlsx

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

1. Student’s Satisfaction Survey is conducted by the | QAC on the structured
feedback proforma. The Performas are distributed and collected in the

cl assroons by the Student Council. These proformas are then anal ysed by the

| QAC and forwarded to the faculty. This helps the teachers to take quality
nmeasures and nmake further inprovenents in their teachi ng methodol ogy. From
2019-20 SSS proformas will be uploaded on the website. 2. Student’s Gievances
Redressal Conmittee al so receives feedbacks fromthe students through the
suggestion boxes installed at different places (auditorium Ilibrary and PCO) .
Necessary neasures are taken upon the grievances (if any). Students are al so
encouraged to give their reviews in the tutorials. Relevant suggestions are
forwarded informally to different commttees for taking up the necessary
actions. 3. Teachers give their feedback and suggestions during staff neetings
bei ng conducted regularly fromtine to time for nore effective running of the
college. 4. Parents’ feedback is taken during PTA neetings. Relevant issues are
di scussed freely in order to inprove the institutional credibility. 5. A umni
feedback is done during convocation on structured Student Progression proforma
O d Students’ Association also gives reconendati ons and suggestions during
Executive meetings and annual neet.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Number of Students Enrolled

Application received

Number of seats
available

Name of the
Programme

Programme
Specialization

No Data Entered/ Not Applicable !!I!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 2962 402 107 10 20

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/3339_Demand_ratio_1579844046.xlsx

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
117 85 13 Nill 33 7

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The academic institutions are recognized by the performance of its enrolled students in various activities at
National and International level. The placement of graduated students is equally important for recognition of an
institute. Institute admits students from rural and urban areas having varied socio-economic backgrounds. When
they come to the college, students face many emotional, behavioural, language barriers, thus they need mentors
to help them to tide over these situations and be confident. Mentoring plays a very important role for overall
development and performance of students during enrolment and after passing out from an institution. It is
important to increase the two way interaction between students and teachers formally and informally. This
enables the teachers to identify the slow learners and helps them to perform better in all aspects. It also helps to
inculcate interest of students towards studies and thus reduces the dropout rate. The students are trained
according to their calibre for various competitive exams and mentoring also helps in grooming their personality.
1. To achieve this objective, each and every department individually organizes orientation in the beginning of the
session and makes them aware about rules and regulations of the college. The students are made aware of
different societies, extracurricular activities, crash courses like finishing school (Personality Grooming, Computer
Classes , Skills orientation and many more) and Add-On courses. 2. Faculty of various departments take the
initiative to inculcate skills and involve in the mentoring process. All necessary information related to the student
such as the contact numbers, emails are initially collected by the faculty members through the students. 3.
Departments maintain the records of mid semester tests, attendance, seminars and class tests. Result analysis
is done by the teachers. Weak students are identified and remedial/extra classes are taken to improve their
grades for the end semester exams 4. Teachers maintain interaction with students through individual meetings
and networking mediums. 5. To facilitate the student-teacher interactions, the tutorial system is running
effectively wherein teachers act as tutors to a group of students (1:30) to handle their emotional, academic or
personal issues. 6. Subject faculty members help in solving the list of difficult questions provided by the students
while preparing for competitive examinations. The senior students are also encouraged to be the mentors of their
juniors.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

3364 117 1: 29

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

89

89

Nill

7

16

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. Sukhw nder Associ at e Educati on Award
Kaur Pr of essor for Excellence,
2018, conferred by
CEE, New Del hi .
2018 Dr. Sukhw nder Associ at e Punj ab Heritage



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/3339_ict_tools_1581753545.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/3339_e_resource_1581753547.xlsx

Kaur Pr of essor Awar d, 2018 by
Punjab Cul ture
Pronoti on Counci |

2018 Dr. Madhvi Assi st ant Appoi nt ed nenber
Vashi shth Pr of essor of State Bio
Diversity

Managenent and
Techni cal support
Group for 5 years

2018 Ms. Kaml esh Kaur Assi st ant Bharat Jyoti

Pr of essor Pur askar, 2018 Best

Citizen Publishing
House Recogni zed

body.
2019 Dr. Sukhw nder Associ at e Wonen Excel | ence
Kaur Pr of essor Awar d, 2019,

conferred by EK
AAS, NGO (Regd) at
| shreet Acadeny,
Ludhi ana, Punj ab

2019 Dr. Sukhw nder Associ at e Awar d of
Kaur Pr of essor Leader shi p,
conferred by Baj aj
Col | ege, Ludhi ana,
at Leadership
Summi t

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

A wel |l planned Continuous Internal Evaluation (CIE) systemw th nultiple spokes
exists in the college. Md-Senester Test, group discussion, Quiz conpetitions
coupl ed with need based counselling are integral part of ClHE systemof the
col l ege which sharpen the minds of students and help to inculcate the habit of
heal thy conpetition. Surprise tests orally or short question based keeps
students on toes and apprise the students about their readi ness towards the
subj ects. Surprise tests also let the faculty know about the comunication
skills and make students nore confident. In the year 2018-19 m d senester test
have al so been introduced in the college. Unlike surprise test, these md-
semester test carry wei ghtage and apprai se students about their scholastic
performance in the class. The teacher discuss with students their shortcom ngs
and achi evenents. Slow learners are identified. These students get help by
Renedi al cl asses. Assignments and projects are al so given to broaden the
subj ect understandi ng anong the students. Externals experts are often invited to
interact and share their know edge with students and faculty nmenbers. Their



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/3339_Evaluation_1579846657.xlsx

i nputs are taken into account for further planning and devel opnents. Apart from
this, all departnments have a nmechani smof internal assessnment of students
| earni ng process. This includes MST, Assignments/Projects/GD s and Attendance
(with a weightage in the ratio of 5:3:2). Hence tests, assignments, quiz, essay
conpetition, poster and sem nar presentation etc. are the key areas for the
st udent apprai sal .

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

To maintain the regularity with respect to the different academ c activities of
the institute the academni c cal endar holds a great significance. The institution
follows the acadenmi c cal endar of its parent university. Keeping in view the
i nterest of students as well as acadenm c requirenents the college plans and
prepars different activities in the beginning of the each session. Exani nations
are conducted at the end of each senester by the University. University notices
and circulars related to the exaninations fromtinme to tine are put on student
noti ce boards, departnmental notice boards, college website and al so verbally
comuni cated by the faculty nmenbers through tutorials. As per the instructions
mentioned in the syllabi internal assessnment of students is prepared based on
m d senester exans, attendance, assignments or projects and students are
i nformed by the particul ar subject incharge about their perfornance. The
identified slow learners attend renedial classes for better results.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://gcgl dh. org/ progranme- out cones

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. gcgl dh. org/ sssr

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill Nill Ni | Nill Ni Il

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year



http://gcgldh.org/programme-outcomes
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/3339_Pass_percentage_1579847218.xlsx
http://www.gcgldh.org/sssr

Title of workshop/seminar Name of the Dept. Date
Ni | Ni
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | Nill Nill
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
NI L NI L NI L

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

No

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Home Sci ence 1 0. 45
Nat i onal Musi ¢ 3 5.16
Nat i onal Management 2 2.43
I nt er nati onal Physi cs 1 2.01
I nt ernati onal Soci ol ogy 1 5.2
I nt ernati onal Home Sci ence 1 5.2

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department

Number of Publication

Conput er Sci ence

89

Soci ol ogy

Phi | osophy

H story

Punj abi

Economi cs

Mat hs

AlO|lN]JW]EFE]DN

No file upl oaded.




3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

Citation Index

Institutional

affiliation as

mentioned in
the publication

Number of
citations
excluding self
citation

No Data Entered/ Not Applicable !!!

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

h-index

Number of
citations
excluding self
citation

Institutional

affiliation as

mentioned in
the publication

Ef f ect
of asynmet
rica
peri pher al
Substituti
on of
Sul foni c
aci d group
on the
geonetric
and
el ectronic
Structures
and
vi brations
of Copper
pht hal ocya
ni ne
studi ed by
Conmput ati o
nal and ex
peri nment al
t echni ques

Sukhwi nder
Si ngh

Jour nal
of
Mol ecul ar
structure
1175:
(314-334)

2019

3

Govt .
Col | ege
for Grls,
Ludhi ana

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

At t ended/ Semi
nar s/ Wor kshops

5

11

2

Present ed
papers

10

Nill

Nill

Resour ce
per sons

Ni Il

Nill

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/

Number of teachers

Number of students



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/3339_Bibliometrics_1579767554.xlsx

collaborating agency participated in such participated in such
activities activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Bl ood Donati on Certificate of Anmer i can oncol ogy 40
Services by Appreciation for institute DMCH,
rotaractors on 23rd|voluntary services Ludhi ana.
Sept enber, 2018. i n Blood Donati on

was given to
Rot aract C ub of
our coll ege.

Hunar - e- Jashan an Awar d of Armaan Group 40
event by Rotaract Appreciation for Ludhiana (N. G Q)
club held on 29th | Voluntary Services

Sept ember, 2018. to Rotarct club of
our coll ege.

Rot ar act Sout h M ss SEARI C SEARI C Mul ti 1
Asia Summt 2018 SUM T 2018 award District
naned SEARIC Sunmit | was given to Rtr. I nf ormati on
2018 held on 30th Anmi sha Budhiraj a Organi sation
Sept enber, 2018 at , Student of
Ram Nagar B.C. A1l of our
Ut t rakhand. col | ege
She- Ek- Udaan an Award for Yuva Hel pi ng Hands 1
event to mark the Samaj Sevi ka was Cub (NGOQO)
i mportant role of gi ven to Harsinran
Women in society Kaur, st udent of
hel d on 6th B.A. Il of our
Cct ober, 2018. col | ege.
Rot aract District Gowh Oiented Rot aract District 40
Conf erence Award Leader shi p Awar ds- Organi sation 3070
cum Function on Awar d of
30t h June, 2019 at Appreci ation for
Banga Rot aract C ub of

our coll ege.

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
No Data Entered/ Not Applicable !!!
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Participant Source of financial support Duration

Nature of activity



https://assessmentonline.naac.gov.in/public/Postacc/Extension/3339_Extension_1579672546.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/3339_Students_in_extension_1579673140.xlsx

Ni | Ni | Ni | 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | Nill Ni | Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
6 5.79
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Nunber of inportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
O hers Newl y Added
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Classroonms with LCD facilities Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOQUL 2.0 Partially 2.0 2003



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/3339_Linkages_1579674210.xlsx

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

Ni | Ni | Ni | Nill

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 136 6 4 6 0 1 1 10 0
g
Added 4 0 0 0 0 0 0 90 0
Tot al 140 6 4 6 0 1 1 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Power Poi nt presentations prepared by http://gcgl dh. org/ e- cont ent
faculty

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
4.5 4. 09 4 3. 47

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institution has standard procedure for augnentation, upgradation and
mai nt enance of the infrastructure for physical, academ c and adninistrative
facilities. Various conmittees give recomendati on regardi ng purchase, repair
and upkeep of infrastructure. The policy covers infrastructure and facilities
in laboratory, library, sports conplex, conmputers and cl assroons. The policy
focuses on procuring best services and products on comparatively | ow nmarket



https://assessmentonline.naac.gov.in/public/Postacc/Library/3339_Library_1579506808.xlsx
http://gcgldh.org/e-content

rates. Procedure for utilization:- Requirements submtted by the HOD s
HEI.S comittee and feedback fromdifferent stakehol ders
are taken into the consideration for procurenment of the new and mai ntenance of
existing infrastructure. 1. Infrastructure:- The construction, maintenance and
repairing of physical infrastructure of Govt. College for Grls is done by PW
Civil works, PW Sanitation, PW electricity, Govt of Punjab. Wenever a grant
is received, the funds are transferred to PW and infrastructure is devel oped
and mai ntai ned accordingly. Routine repair work is done by utilizing funds in
the college. 2. Laboratory:- Laboratories are upgraded and nmi ntai ned by
utilizing funds available in the departnents periodically.. SLA and JLA prepare
record of stock, consunption and wite off the recurring and non-recurring
under the supervision of concerned HOD s. Lab attendants take care of
appropri ate disposal of chenical, hazardous waste and el ectronic waste. Annua
stock verification is done by the concerned conmittee. 3. Library:- In the
library, books are arranged in user-friendly manner so as to help the user to
| ocate the books easily. Information regarding the arrival of new books,
magazi nes, journals etc is displayed on the notice board of library. In order
to provide speedy and efficient service, library cards are issued to students
in the beginning of the session. There is also a facility of N Iist program
under Inflibnet, where the faculty and students can access all the reference
materials online. Also there is a Braille Corner for visually-challenged
students. 4. Sports Conpl ex:- Head of the Physical Education Departnent | ooks
after the sports facilities. Rules, recommendations and facilities for
sportsperson are decided and inpl enented by HOD after discussion with
principal. The requirenents of equipnents for playground, gymasi um and sports
are upgraded every now and then by utilizing sports funds especially maintained
for this purpose. 5. Conputers:- Recognizing the inportance of IT as
conpl enentary process in education, the college is conmtted to upgrade the IT
infrastructure and associated facilities on regular basis. The purchase of
hardware and up gradation of software is need based. The coll ege
adm ni stration, in co-ordination with HEIS conm ttee of the coll ege, nekes
pl ans and deci des strategies regarding this matter. 6. C assroons:- C assroomns
are assigned in the tinme-table according to class strength by tine-table
i ncharge. Head of the Departnents take care of effective teaching in the
classroons and its infrastructure. Special enphasis is given on allotnent of
I CT enabl ed cl assroons for regular use by all departnents.

canpus conmittee,

mat eri al

http://gcgldh.org/process-and-procedures/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

No Data Entered/ Not Applicable !!!

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
No Data Entered/ Not Applicable !!!
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year



http://gcgldh.org/process-and-procedures/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/3339_Scholarships_1579585549.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/3339_Development_Schemes_1579585593.xlsx

2.Sem nars
3. Pl acenent
Drives

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 1. Guest 900 900 31 21
Lectures

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 2 10
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to

higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 28
CAT 1
Any O her 2

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities



https://assessmentonline.naac.gov.in/public/Postacc/Placement/3339_Placement_1579591969.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/3339_Progression_1579588088.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/3339_Activities_Organised_1579588294.xlsx

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
he institution (maximum 500 words)

—

Students Council, an apex students’ body and an extended arm of the coll ege
faculty is installed every academ c year. The idea behind form ng student
council is to provide opportunity to the students to devel op | eadership skills.

It is a multifaceted organization perform ng such varied tasks as organi zi ng
various functions throughout the year, maintaining discipline in the coll ege,
hel ping to nake t he canpus neat and clean, and acting as a |link between the
students and the adm nistration, to help solve their problens. The team works
with a virtue “To spark a desire in all the students to becone active in
everything that college life and education has to offer”. This vision acts as a
notivating force for students to acconplish the mission of: 1. To inculcate the
spirit of |eadership, unity, fellow feelings in the students 2. To medi ate gap
bet ween students and adm nistration 3. To enpower students and nake them
i ndependent 4. To Utilise students’ academ c, physical social potential 5. To
realize the vision of human and denocratic society The sel ection procedure
i nvol ves recruitnent of neutral candi dates based on a panel interview and other
speci fic post bearer on basis of nom nation and election Its conposition is as
follows:- 1. The Principal is the Ex-officio Chairperson. She convenes the
nmeeti ngs and presides over the same. 2. Three nenbers fromthe staff are
noni nated by the Principal who |ook after the activities of the council and
gui de students. 3. The Head G rl, the Deputy Head Grl, the Secretary and the
Joint Secretary are selected through an intervi ew conducted by the Principa
and staff council and student council incharges of the college. 4. Elections
are held for the posts of C ass Representatives. 5. O her nenbers in the
council are: Hostel Head G rl, Toppers in the university exani nations, editors
of various sections of the college nagazi ne, representative of social and
cultural societies, Presidents of NSS, NCC, various societies and clubs Iike
Rotaract C ub, Red Cross Society, Wnen Forum Legal Literacy Cell, Anti-
Ragging Cell, Anti-Drug Cell and Wnen Safety Cell.  There are approx. 70
students in the council. Activities: GCG s Student Council (SSC)
representatives actively participate in various activities. They help in
coordinating all the events related to academ cs and other co-curricular Extra-
curricular activities, as per the directives of teaching faculty. The nenbers
of the council are on their toes all through the year organi zing various
functions and activities. Sone of these are: 1. Elections of class
representatives 2. Installation Cerenony of the council 3. Wl conme Function 4.
Thanksgi ving Function 5. Teej Celebration 6. Van Mahotsava 7. Lohri Cel ebration
8. Extensions Lectures / Seminars 9. Rallies 10. Visit to old people home for
soci al services 11. Managi ng Assenbly of students fromtine to tinme 12.
Farewel I Function 13. Various other social and cultural and academic activities
14. Convocation/ O d Students’ Association Day /Sports Day 15. Checking |-Cards
and Uniformon a regul ar basis. Funding: Funds for the activities of the
Student Council are generated through festivals, fetes, fines etc.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/3339_awards_in_activities_1586240033.xlsx

The Col |l ege has a registered Alumi association named as ‘A d Students

Associ ation’ under Societies Registration Act 1860. The A d Students
Associ ati on (OSA) has been functioning since 1957 as a nodal agency for

mai ntaining liaison with Alumi all over the world and to involve themfor the
devel opnment of the Institute. It focuses on the continuing devel opnent of the
Institute’s acadenic, research, and off-canpus prograns, expansion and renewal
of its facilities, and providing scholarships and financial aid to students

t hrough annual fundrai sing canpai gns. The Associ ation contributes towards the
devel opnent of the Alma Mater and its students in followi ng ways: 1. Al the
activities and events are student-oriented and ainmed at nmaintaining a fell ow
feeling anong former students of CGovt. College for Grls and establishing
friendship between the old students and the new. 2. The institution

col |l aborates with the alumi by neeting once a year for celebrating the Annua
A d Students’ Day in the College. 3. Em nent students are honoured every year
by the Association. 4. Monetary help is provided to the needy students by the
Associ ati on. The departnments nmake earnest efforts to keep in touch with its
Alummi . Former faculty nmenbers continue to closely associate thenselves with
the coll ege through the departnental activities as well as college get-
togethers in which they are special invitees. The O d Students’ Association
networks basically by frami ng a hierarchy of authority. Two functiona

comm ttees have al so been forned for the association to work efficiently and
effectively: 1. Executive Committee: O fice Bearers (6 nos.) 2. Mnaging
Conmittee: 14 Menbers Committee (6 Menbers of the Present Staff, 6 Menbers of
former faculty, 1 Student Representative, 2 Co-opted nmenbers). Regul ar neetings
of the executive committee are held to plan yearly activities. The primary
network is established by subscribing nenbership of two types: 3. Life
Menber shi p: Rs.300/- 4. Odinary Menbership:

5.4.2 — No. of enrolled Alumni:

1082

5.4.3 — Alumni contribution during the year (in Rupees) :

306180

5.4.4 — Meetings/activities organized by Alumni Association :

02/ 05/ 2018: - Sessi on 2018-19 being cel ebrated as the Plati num Jubil ee Year of
the institution, the Ad students’ Day was cel ebrated with great fervour and
apl onb. The function was presided over by the Principal and President of the
OSA, Ms Savita Rani Sharnma. On this occasion, Dr Inderjeet G| Vashisht, Ms.
Prabhj ot Kaur and Prof. Dr. Mhinder Kaur G ewal, forner Principals of the
college, along with Dr. Vanita Ml hotra, former student of the college were
i nvited and honoured for their untiring services to the institution. The
students presented a cultural fiesta on the occasion. 18/ 01/19:- Foll ow ng
deci sions were taken during the nmeeting: 1. The Executive Commttee of the
col l ege proposed to celebrate O d Students’ Day in February every year and
organi ze an event in the college, where the former students/faculty of GCG
Ludhi ana are invited. Also, this will enable alumi living abroad to be a part
of this celebration well in advance. 2. The schol arshi ps extended by the
organi sation to the needy students was raised fromRs 1500/- to Rs. 2500/- Rs
4000/-. 3. It was decided to provide material aid, in the formof furniture
needed for upgradation of any of the lecture roons. 16/02/19:- A general body
neeting was held in which around 120 ol d students were present. New executive
Committee was constituted in their presence. Below are the names of the elected
menbers: President- Ms Savita Rani Sharmm, Principal, GCG Ludhiana Vice-
President- Ms Manjeet Kaur Sodhia Secretary: Mss Sharanjit Parmar Additional
Secretary: Ms Baljeet Kaur Executive secretary: Mss Bal bir Bajaj Treasurer:
Ms Sarita Ex Secretary: Dr Pritam Kaur Executive nmenbers fromstaff (dd




students) 1. Ms Varinder Kaur 2. Ms Mninder Kaur 3. Ms Namita Sharma 4. Ms
GQurvi nder Kaur 5. M's Mandeep Kaur 6. Ms Paranjeet Kaur 7. Ms Satvir Kaur
Executive menber fromoutside: 1. Ms Khushpal Kaur 2. Prof. Mohinder Kaur
Grewal 3. Dr Sarabjot Kaur 4. Ms Kirandeep Kaur ( Principal, MIS College) 5.
M's Rashm G over 6. Ms Neel am Kapoor 7. Ms Pooja Chatley Co-opted nenbers: 1.
M's Harinder Kaur (Staff Secretary) 2. Dr Sukhw nder Kaur ( |ncharge, Student
Council) Student Menbers: Japneet Kaur( Head Grl ) Arshia (From PG Dept)

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

DECENTRALI ZATION: - I n order to ensure decentralized functioning of the college,
the follow ng neasures are taken upon: 1. At Principal Level: Principal as the
head of institution and the chairperson of | QAC, fornms different functioning

committees in consultation with senior staff council. Al related academ c,
operational and adnministrative policies are based on the decisions taken
collectively with the senior staff council, |1 QAC and convenors of different

commttees. 2. Faculty Level: The faculty nenbers are appointed as nenbers of
different societies/cells/commttees according to their professiona
capabilities. They are given powers to nake decisions according to the policies
of governnment and the institution. Every year the duties are circul ated anongst
the faculty nenbers in order to inculcate fresh and innovative ideas in the
wor ki ng of different functioning bodies. Follow ng inportant conmittees were
constituted in the session 2018-19 ¢ Admission Commttee ¢ Research Committee -«
On-Line Attendance Conmmittee ¢« Youth Club ¢ Scholarship Cell < Building
Committee ¢ Purchase Conmittee ¢ Library Comrittee ¢ Hostel Conmmittee o Wbsite
Committee « HEIS. Apart fromthese there also existed other committees
constituted according to government policies ¢ Gievance Redressal Cell ¢ Anti
Ragging Comrmittee « Anti Drug Committee ¢ Student Counselling Centre  Career
Counsel ling and Pl acenent Cell 3. Student Level: Students’ participation is
al so encouraged at various levels in college policy and decision making. There
is active alliance of students in student council that helps in coordinating
t he organi sati on and managerial activities of institution. The student counci
actively participates in conduct of college affairs and also act as a |liaison
bet ween col | ege adm nistration and students. Students, being the key
st akehol ders of the institution, are the part of the I QAC and their suggestions
are considered for the quality initiatives taken by the cell. Due student
representation is also given in the alumi association. 4. Non-teaching | evel:
Non-teaching staff are represented in the | QAC. Suggestions of the non-teaching
staff are considered while fram ng policies and decisions. Participative
Managenent :- The institution also pronptes the culture of participative
managenent at various levels like: 1. Strategic Level — The principal, staff
council, 1QAC and other comm ttees are involved in defining and fram ng
gui del i nes, policies and procedures with regard to adm ssion, exam nation,

di sci pline, grievance, finance etc. 2. Functional Level — Faculty nenbers share
know edge anobngst thensel ves, students while working for a conmttee. 3.
Operational Level - The principal interacts with governnent and ot her externa
agencies and faculty menbers on regular basis to make its working nore
effective. Students and non-teaching staff also join hands for effective
execution of different academ c, adm nistrative, extension and extra curricul ar
activities.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment




6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

The admi ssion process is strictly in
l[ine with university guidelines and is
formalised so as to ensure snoot hness
and transparency to the applicants.
H ghlights of sane are: 1. Dedicated
web page to ensure greater conveni ence
and information dissemnation to the
applicants. 2. Adm ssion by specially
formed adm ssion conmttee. 3. Strict
observance of governnent rules for the
reserve category. 4. Specific tine
slots for formalising the adm ssions so
as to ensure snooth conduct of
adm ssion into different courses. 5.
Admi ssions to all courses are strictly
done according to nerit.

I ndustry Interaction / Collaboration

In order to prepare students to take
up any future challenges, industrial
interactions and col | aborations are
bei ng strengthened. The coll ege has
ensured building long termnutually
beneficial ties with collaborating
institutions. Under this 1. Regul ar
I ndustry Academ a interface progranmmes
are held to strengthen relations with
i ndustry. Community College is
successfully running Beauty and
Vel | ness programmes in coll aboration
wi th Shahnaz Hussai ns Herbal Skin and
Hair Sal oon, Orane Institute and VLCC
Institute since 2015. 2. Industry based
research projects were taken by
Busi ness Managenment as part of their
course curriculum 3. CGuest speakers
fromindustry are invited on regul ar
basis to pronpte interactions wth
students and faculty nenbers. 4.
Speci al consuner based researches by
students of managenment and conmerce
departnents. 5. Sunmer internships
programes for students

Human Resource Managenent

Few of quality inprovenment strategies
aimng at attracting, devel oping, and
retaining its human resource are
nmenti oned bel ow 1. Regul ar fornmal and
i nformal neetings by Principal with
staff menbers and extension |ectures.
2. The decentralization of deci sion-
maki ng at institutional and departnent
| evel 3. Awareness progranmes on
socially relevant issues 4. Training
and skill devel opnent programmes for
teachi ng and non-teachi ng nenbers. 5.
Depl oynment of teachers as




tutors/nmentors for handling students’

i ssues at academ c, enotional and
personal |evel. 6. Students counselling
and grievance cell for effective
redressal of grievances 7. Career
Gui dance and Pl acenent Cell for
training and pl acenent of students

Li brary, I CT and Physi cal
Infrastructure / I nstrunentation

1. Full fledged library with rich
col l ecti on of Books, nmgazi nes,
journals, newspapers etc. 2. Book banks
at departnent level. 3. New software
for online nmai ntenance of attendance 4.
Introduction of departnmental e-mail ids
for snooth flow of information 5.

Li nkage to | NFLI BNET, N-List progranme
of UGC 6. Online processing of
schol arshi ps for post matric students.
7. Internet access is given to teachers
and adninistrative staff in college
campus. Al so access is made avail abl e
to students in computer |abs for
academ c purposes. 8. Upgradation of
basic anenities at coll ege and hostel
level (Plz refer Criteria-4) 9.
Institution has spent nore than 20 | acs
on up gradation and instrunentation of
college labs (Plz refer criteria -4)
10. Upgradati on of Beauty and Wl | ness
| abs

Research and Devel oprent

In order to bring college at par
excel l ence, quality inprovenent
strategi es focus on encouragi ng and
pronoting high quality research in the
institute as expl ai ned bel ow. 1.
Support for research and devel opnent
i ke sanctioning of duty |eave,
encouraging faculty to interact with
faculty fromother institutions. 2.
Research activities, FDPs, workshops,
sem nars are organi sed at coll ege and
departnent levels. 3. An active and
dedi cated research comittee in the
college. 4. College is also linked to
I NFLI BNET, N-List progranme of UGC that
broadens t he knowl edge and research
resources available to faculty nmenbers
and students.

Exam nati on and Eval uati on

Exam nati on and eval uation systemis
carried out as per Panjab University
gui delines. Internal eval uation
schedul e is prepared and the dates are
communi cated well in advance to the
students to ensure enough tinme for the
preparation. To nake interna
assessnents nore effective, class tests
have been replaced by Md Senester
Tests. Also, continuous eval uations are




carried out throughout the senester at
the individual class level via tests,
proj ects, presentations, assignnents,
qui z etc. As a part of quality
i nprovenent strategy the college al so
focuses on mai ntaining the proper and
transparent assessment franmework that
pronotes the growh of the students.

Teachi ng and Learni ng

The coll ege focus on nmaking its
t eachi ng pedagogy to be nore engagi ng,
goal and practical oriented. As a part
of quality inmprovenent, few of these
strategi es are nentioned bel ow 1.
Institutional Calendar 2. Conduct of
i nduction progranme at institutiona
and departnental |evel 3. Freedomto
choose el ective courses by students 4.
Regul ar FDPs for faculty 4. Functioning
of tutorial system and renedial
coaching 4. Assignnents, sem nars, peer
teaching, invited talks etc. 5.
Functioni ng of feedback system for
students 6. Use of snart boards,
departnental l|ibrary, field study,
i nternship and | CT enabl ed teaching 7.
Student counselling centre for handling
students’ academ ¢ and non-academni c
i ssues.

Curri cul um Devel opnent

As an affiliated coll ege of Panjab
Uni versity, Chandigarh, we at GCG
Ludhi ana, follow the curricul um
devel oped by the University. Many
teachers fromthe coll ege are
instrunmental in upgradation of existing
syl l abi as Board of Study Menbers. To
ensure quality inprovenent and for
better and successful inplenentation of
the course, faculty at GCG keep on
addi ng i ndustry based projects and
assi gnnent s.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The col |l ege el ectroni c dat abase and
i nformation system works effectively
for collection and dissem nation of
information. The time table and ot her
academ ¢ and non-acadeni c
communi cations are upl oaded on col | ege
website. Also centralized student
dat abase is maintained at the office
| evel and available to faculty menbers.
To add upon this, college has al so
initiated online attendance system
Deci si ons taken during | QAC neeti ngs
are upl oaded on coll ege website in the
formof mnutes of Meeting and are




avail able to all stakehol ders. Genera

procedures and processes regardi ng

augnent ati on of infrastructure and

i nstrunentation are uploaded on the
website.

Adm ni stration

For stream ining and enhanci ng
ef fecti veness of coll ege

adm ni stration, the college authorities

have initiated the digitization of al

dat abase and records. Notices and ot her
correspondence with regard to

adm ni stration are conmuni cated via e-

channel s to respective stakehol ders.

Al'l the relevant information is al so
avai l abl e at col |l ege website.

Fi nance and Accounts

The Coll ege has fully conputerized
of fice and accounts section. To ensure
the availability of data and | ong
storage of records, accounts depart nent
of college is digitising all the
records. To make this nore convenient,
the accounts section is using the
sof tware designed by I T experts as per
the needs of institution. Also the
accounts departnent accepts only online

fee paynments fromcoll ege students.

Student Adm ssion and Support

The admi ssion process at GCGis
maj orly gui ded by rules and regul ati ons
of Punjab University, Chandigarh but to
make this process nore convenient, the
coll ege has taken many initiatives to
i mprove the tineliness and spread of
informati on for greater convenience to
the applicants. Separate webpage titled
“Adm ssi on-2018-19" was created on
col | ege website acconmodati ng
guidelines and all relevant information
for the applicants. E-Prospectus was
al so made avail able on this webpage
Al'l the students who had to apply under
various courses in the college had to
buy prospectus which has specific code
onit. After filling up the code, the
student register thenselves online.
After registration, student can apply
for various courses, after which,
tentative rank list and then final rank
list is generated. Based on this rank
list students are called for fina
verification of documents. Further
frequent and tinely updates were al so
made avail abl e on this webpage to keep
applicants informed. Any query
regardi ng adm ssion process was
appropriately and tinely responded by
col l ege adm ssion comittee




Exam nati on

anmongst

forns,

i nt er nal

st udent s.

assessnents,

Pri or

Al t hough the schedul e of senester
exam nations is regulated majorly by
uni versity but conduct of MSTs
exam nation is fairly adm nistered by
col | ege exani nati on departnent.
col | ege proactively ensures rel evant
and tinely dispersa
with regard to interna
exam nati on schedul e and gui del i nes
notifications

such as submi ssion of exam nation

collection of admt

seating arrangenents are displayed on
coll ege website. Wth regard to

all the records

are mai ntai ned and upl oaded on e-porta

The

i nformati on
and ext ernal

cards,

of University.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Ni | Ni | Ni | Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2018

Sessi on
on
“Teachi ng
Strategies
for Net Ge
neration”
by M.
Jat i nder
Ahuj a, Pro
f essi onal
Manager
and
Busi ness
consul t ant
based in
New Del hi ,
or gani sed

by 1 QAC

NI L

27/ 11/ 2018

27/ 11/ 2018

92

NIl




2019 Sessi on Sessi on 7 60
on Various |on Various [01/03/2019 |01/03/2019
Govt . Govt .
i nsurance | insurance
and and
wel fare wel fare
schenes by |schenes by
M. M.
Gunj an, Gunj an,
SBI Bank SBI Bank
Manager Manager
2019 Wor kshop Wor kshop 48 20
on Mcro on Mcro [19/03/2019 |19/03/2019
Greens By | G eens By
Ms. Juhi Ms. Juhi
Bakshi , Bakshi ,
Seni or Seni or
Manager , Manager ,
Technocar e |Technocare
Nur sery Nur sery
and garden |and garden
2019 Wor kshop Wor kshop 48 20
on Organic [on Organic |19/03/2019 [19/03/2019
Farm ng by |Farni ng by
Dr. Rakesh |Dr. Rakesh
Joshi Joshi
Assi st ant Assi st ant
Pr of essor, |Professor,
DAV DAV
Col | ege, Col | ege,
Anri tsar Anri tsar

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
63 38 43
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Di spensary, G .S, Di spensary, G 1I.S, Di spensary,
GP.F, Gatuity, Pension |G P.F, Gatuity, Pension, Schol ar shi ps from Govt.
I nsurance and Non-govt. sponsored

6.4 — Financial Management and Resource Mobilization



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/3339_Training_Programmes_1579681926.xlsx

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution conducts internal financial audits of govt. funds through

col l ege bursar and office superintendent. Local audit is done by CAs for non-

govt funds such as PTA, OSA etc. The external audit is done by AG office of
Punj ab govt. fromtine to tine.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion Il1)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
No Data Entered/ Not Applicable !!!
View File
6.4.3 — Total corpus fund generated
49289618. 13
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Panj ab Yes | QAC
Uni versity,
Chandi gar h
Adm nistrative Yes H gher Yes Teachi ng
Educat i on -Principal and
Punj ab Govt ., Staff Counci |
DPI, Punjab Non- Teachi ng-
Govt Princi pal and
Ofice
Super i nt endent

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The institution has an active PTA (Parent Teacher Associ ation) which involves
students and their parents through regular PTA neets. The association is a

val uabl e asset and is instrunental in suggesting the solutions for the
institutional challenges. PTA is associated with the working and adm nistration
of the college | ending financial assistance to the various activities held in
our college. During session 2018-19, PTA has spent in total an anount of Rs.
96, 94, 018/ - details of which are nentioned below 1. Financial Assistance -
Sal ari es of CGuest Faculty, fees for sports students, advertisenents, Health

I nsurance for daily wagers on sanctioned posts etc. 2. Infrastructure
Repai r and mai ntenance of canpus buil di ngs, purchase and repair
internet rentals etc. 3. Socio-Cultural Activities -

convocation and prize distribution, inter college
conmpetitions

devel opment -
of college furniture,
Youth festival, sports,

6.5.3 — Development programmes for support staff (at least three)

2019 wherei n support

1. Health and Fitness Fest was organi sed on 29th January,
experts conduct ed

staff was also invited.Dietician from DMC and CMC and ot her
di et counselling session. Al so Anaemi a screening was organi sed with the hel p of
heal th departnment. 2. Session on various governnent insurance schenmes was
organi sed wherein SBI Bank Manager M. QGunjan gave insight to the support staff
on 1st March, 2019 3. Wrkshop on Mcro G eens and Organic farm ng was



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/3339_Funds_or_Grants_1579597563.xlsx

organi sed by Ms. Juhi Bakshi, Senior Manager from Technocare Nursery and
Gardens and Dr. Rakesh Joshi, Assistant Professor from DAV coll ege, Anritsaron
19th March, 2019 4. “Happi ness market” was organi sed wherein support staff also
participated in various activities that ainmed at inproving nental and physical
health |i ke Yoga, Aerobics, one mnute ganes, free hugs, big smles and
| aught ers and nmany nore.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Industry Academia Interface to be put in place :— Increased industria
interactions in the formof Guest lectures, visits to industries, educationa
tours were stressed upon in session 2018-19 2. Consultancy in area of Core
Competency of Faculty:- Diet dinic is being run by PG Diplona Nutrition and
Dietetics students under the guidance of faculty nmenbers 3. New UG and PG
Courses to be introduced:- Initiatives for adding nore skill based course |ike
B. Voc has been taken. 4. Innovative courses |ike baby care, fashion designing
to be introduced. Started advanced diploma in Beauty and Wl |l ness in current
academ c session 5. Actively Pronote the role of alumi in planning, placenent,
research and devel opnent: - |ncreased participation of alumi as resource
i nput sin organi sing FDPs, Extension |ectures, conducting placenent drives etc.
Their val uable inputs during | QAC neetings are also incorporated in planning
and deci si on naki ng.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

Marshal Arts 25/ 07/ 2018 30/ 04/ 2019 50 Ni Il
Training By M
Raj Kumar
(Bl ack Belt)

Sem nar on 02/ 08/ 2018 02/ 08/ 2018 500 NIl
Wonen Safety by
Pol i ce
| nspector M
Ranjit Singh
Grls were nade
awar e about
Shakti App



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/3339_Quality_Initiatives_B_1579598270.xlsx

Daught er 13/ 10/ 2018 13/10/ 2018 200 Nil I
Dairy

Medi t ati on 27/ 10/ 2018 27/ 10/ 2018 100 Ni |l
Sessi on

Wal kat hon 02/ 01/ 2019 02/ 01/ 2019 15 Nill
—Save The Grl
Child

A Sem nar was 16/ 01/ 2019 16/ 01/ 2019 200 Ni |
conduct ed on
the topic
“Crine agai nst
Wonen’

Lecture on 18/ 01/ 2019 18/ 01/ 2019 250 Ni |
Qpportunities
i n Banki ng
Sect or

Sem nar on 29/ 01/ 2019 29/ 01/ 2019 250 NIl
Competitive
Exans

Wor kshop on 08/ 02/ 2019 08/ 02/ 2019 80 Nill
Conpl ai nts
regardi ng eve-
t easi ng and
drugs

Nukkad Nat ak 27/ 03/ 2019 27/ 03/ 2019 10 Nill
On * Mehf ooz
Nahi
Mahi | ayei n’ at
Sar abha Nagar
Mar ket

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. The coll ege has solar panels installed on the roof of the hostel with a
capacity of 20KWthat has hel ped in reducing the electricity bills by 40
percent (approx.)despite increasing electricity charges. 2. To conserve energy
ol d bul bs and tube lights have been replaced with LED |ights reduci ng power
consunpti on

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 17
Ranp/ Rai | s Yes 17
Braille Yes 4

Software/facilities

Rest Roons Yes 13

Scri bes for exam nation Yes 4

Any ot her simlar Yes 2
facility

Provision for |ift No Ni |




Speci al skill No Nill
devel oprment for
differently abl ed
students

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Panj ab University 30/ 03/ 2018 Rel eased by Panj ab
Acadeni ¢ Cal endar Uni versity both offline

and of lately online it
enlists the academ c
cal endar of the
uni versity al ongsi de
rul es and regul ati ons
that the faculty and the
students need to follow
covering all the
necessary aspects.

Col | ege Prospectus 01/ 06/ 2018 Every year the
prospectus issued by the
college contains in
detail the code of
conduct in ternms of Do’s
and Don'ts that the
student should be well
awar e of and nust foll ow
diligently.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

 Water Managenment and Conservation:- 1. Rain water harvesting units 2. As the
col | ege has huge green spaces/parks so it autonatically | eads to ground water
rechargi ng. * Energy Managenent and Conservation:- 1. Use of solar panels 2.
Use of energy efficient and rated electrical equipnents to conserve energy. 3.
Proactive nonitoring of lights and fans left switched on. « Waste Managenent: -
1. Installation of color-coded dustbins to facilitate segregation of waste. 2.
Wast e managenent through proper segregation and di sposal of waste. 3.
Incinerators for disposal of sanitary napkins in the hostel. ¢ Increasing



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/3339_Inclusion_1580193044.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/3339_promotion_activities_1579930180.xlsx

awar eness regardi ng Environnent 1. Plantation Drive on special occasions 2. The

coll ege has a distinct environment society that organi ses nunerous | ectures,
events etc. for sensitising the students regardi ng the inportance of

envi ronment and on how to conserve it for creating a sustainable future.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1st Best Practice : - Holistic Developnent: Prompting Mental Health:- Goa
Mental health refers to our enotional, psychol ogical, and social well-being. It
It also helps to determ ne how we handl e

affects how we think, feel, and act.
stress, relate to others, and nmeke choices. Mental health is inportant at every
stage of life, fromchil dhood adol escence through adul thood. Context:- Menta

heal th problens can affect a students energy |level, concentration,

dependabi lity, analytical reasoning abilities, optimsm and performance.
Resear ch suggests that depression is associated with |ower |evel of performance
in every sphere of life and the continued depression and anxiety can further
deteriorate the perfornance |levels. Coll ege students are one of the nost
vul nerabl e groups of people who could be prone to nental health issues. The
pressure to get into a good university, coupled with stress to score good
grades, parental expectations, inmense conpetition, all result in stress anong
students. Ot her issues facing students include relationship problens, famly
and econom c issues, bullying and discrimnation which in turn affect their
performance negatively and results into poor nmental health.According to a

study, around 37 percent college students in India are suffering from
depression or sonme formof nental illness. India also has one of the highest
student suicide rates in the world, and on an average, one student commts
sui cide every hour, according to the data presented by the National Crine
Records Bureau (NCRB).The college very well understands the gravity of this

probl em and hence is taking requisite significant steps in this regard.
Practice:- The college in its target of enhancing the overall devel opnent of
the students with specific enphasis on their nental health actively organises
activities in this regard. During the year 2018-19, follow ng events were

Participation in Online Ethics and val ues Exam (August, 2018) The
by

organi sed: -
occasion of World Equanimity Day is celebrated every year on 07 Septenber

Sat yug Darshan Trust, Faridabad. To mark this occasion an online exam on
i nportance of Ethical Value Education is conducted. This year 500 plus students
of the college participated in this exam ¢ Happiness Market- (09-10-2018) 1. A
Happi ness mar ket was organi zed by the students of student counselling cell and
student council. Students denonstrated various techni ques and i deas to raise
t he happi ness level by setting up different kiosks. ¢ Mental Health Day
Cel ebration- (10-10-2018) 2. Dr. D.J. Singh (Director Refocus), Dr. Anmarjot
Kaur (Principal Convent School Jagraon) and Dr. Sukhw nder Kaur addressed the
students on the inportance of Mental Health. 3. Dr. Sukhw nder Kaur spoke on
Yoga and Meditation for better physical and nental health. <« Meditation
Session- (27-10-2018) 4. A neditation session was organized by the spiritual
trainers from AYUDH organi zati on, Kerala. A practical neditation session was
al so organi zed for teachers and students of the college. ¢ Participation in UNO
Exam (2018) - Under the aegis of UN Ri o War and Peace decade | ong programme,
thirty students of the coll ege appeared for an online exam nation. The
successful students were given certificates of excellence by the UN. Taranpreet
Kaur, BBA final year student becane the coll ege anbassador. The coll ege al so
received certificate fromthe UN recognising the active participation of its
e Spiritual Talk by Anandmurti Guru Maa CGurpreet Hariji(20-02-2019)

sessi on was undertaken by Guru Maa Gurpreet Hari ji to create
The coll ege thrives

students.

-A spiritual
awar eness about self and rise as confidant personalities.
health anmpong its students so that they can: ¢ Realize their

to enhance nental
e Cope with the stresses of life « Wrk productively  Mke

full potential




meani ngful contribution to their communities 2nd Best Practice : -lInteractive
Teachi ng Learni ng Process:- Goal :-The education today seeks 3607 devel opnent of
the student and this can only be achieved through two way teaching process.
Through interactive teacher learning, the college ains at devel opi ng overal
personality of the student in terns of excellence in academ cs, sports and
other curricular activities. Additionally through this practice the institution
ains to inculcate the habit of self-devel opnent anong the students so that they
can have an anal ytical outl ook towards different situations they face both
personal ly and professionally. Context:- An institution can be best defined in
terns of its teacher learning process. The teacher |earning process refers to
t he combi ned processes where an educator assesses |earning needs, establishes
specific | earning objectives, devel ops teaching and | earning strategies,

i mpl ements plan of work and eval uates the outcomes of the instruction. However
the current education scenario demands paradigmshift in this process in the
view of making it nore effective having long lasting inpact that too

holistically. Al this can be achieved by making this process interactive.
Interactive teaching is a neans of instructing whereby the teachers actively
i nvol ve the students in their |earning process by way of regular teacher-
student interaction, student-student interaction, use of audio-visuals, and
hands- on denonstrati ons. The students are constantly encouraged to be active
participants The col |l ege acknowl edges this necessity fully and hence has
started adapting to this new process. Practice:- Geat teachers are ninble,
observant, and responsive, always keeping an open m nd about how to best engage
their students and get them excited about |earni ng—and that means consi dering
trying out different interactive teaching styles in the classroom The coll ege
has al ways been upfront in assimlating the changes in education system
actively. Inits pursuit of making the teacher |earning process nore effective
, the college faculty has adopted the interactive teacher |earning process
through follow ng steps: ¢ The coll ege has 33 snart classroons, 6 conputer |abs
with W-Fi, equipped | anguage | abs etc. The faculty make judicious use of the
technol ogy by showi ng significant presentations on topics of their curricul um
e The faculty uses case study methods of teaching where in the students are
presented with a probl em cases which require practical application of the
t heoretical concepts they have | earned. ¢« Buzz sessions are conducted where in
t he students cone together in session groups that focus on a single topic. In
this every student contributes different ideas and thoughts pertaining to the
topic. ¢ Goup Discussions are organised regularly on the topics fromin and
outside the curriculumso that the student learning is not confined to nere
classroomonly. QA sessions — Before starting any new topic or concept the
faculty initiates a significant question and answer session, allow ng the
students to raise questions while al so assessing their awareness about the
concept. Evidence of Success:- The result of this practice has prodigiously
reflected in the achievenents of its students in every field be academ c,
sports and curricular. In the year 2018-19 the students achi eved follow ng :
Academi ¢ University positions 2018-19:- First: 06, Second: 09, Third: 08,
Fourth: 16, Fifth: 09, Sixth: 12, Seventh: 10, Ei ght: 11, Ninth: 09, Tenth: 10

Sports achi evenents:- Level:- National:- Ist: 05, IlInd: 03, Illrd: 01 Total:
09, State:- Ist: 05, IInd: 04, Illrd: 02 Total: 11, District:- Ist: 01, Illnd:
02, Illrd: 03 Total: 06, Inter University:- Ist: 01, IInd: 04, Illrd: 02 Total:
07, Inter College:- Ilnd: 02, Illrd: 04, IVth: 03 Total: 09, Youth Festiva

achi evenments: - Positions:- Zonal: 33, Inter Zonal:04 Every field due to their
sheer dedication and diligent efforts of the faculty that focuses on all round
student devel opnent. Probl ens encountered and resources required:- In order to
enhance the interactive teacher |earning process, nobre courses, snart
cl assroons and other |abs are required, ensuring that maxi mum nunbers of
students are benefitted but college being a governnment institute, financial
resources i s always a cause of concern




Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://gcgl dh. org/ best-practices

7.3 — Institutional Distinctiveness
7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The coll ege founded with the notto “learn to serve’ has endeavoured to produce
citizens who are not only academcally excellent but are assets to the society
al so. The coll ege adheres to its vision and m ssion of being a premer
institute ensuring high quality yet affordable education to girl students
irrespective of their socio-econonmc status. The affordable fee structure (No
tuition fees) ensures accessibility of education to all additionally the
col | ege provides schol arshi ps through various schenes. (For details 5.1.1). The
coll ege has nore than 40 percent students fromrural areas. Also the college is
easily commutable fromcity railway station (1.2 km, bus stand (1.8 kn), which
makes it convenient for students fromdistant areas to commute easily, thereby
attracting huge nunber of prospective students that exceedi ngly outnunber the
avail abl e seats. The hostel facility, at reasonabl e cost proves prodigiously
beneficial to the students belonging to | ower socio econonic strata. The
col l ege takes pride in being recognised as a Mbdel Degree Coll ege by MHRD under
RUSA schene. The grants received under this have been aptly utilised for
upgradi ng the infrastructure to match gl obal standards. The grants received
have been significantly utilised to inprovise the infrastructure in a phased
manner by addi ng sol ar panels and incinerators at hostel, state of art sem nar
hall (to be comm ssioned in 2019-20), ranps for differently abled students,
furniture etc. Additionally the college has proactively adapted to today’s
technol ogy driven scenario by providing students with facilities of 32 smart
classroons, 6 W-Fi enabled | absetc. The coll ege has been selected to set up
finishing school on its canpus inculcating hard /soft skills and personality
devel opnment and noving ahead in this direction the college is running
successfully various skill based courses [BBA, BCA Dip. Beauty Wl I ness,
PGDND, PGDCA, M Sc. I T, M Com Add On Course In Journalism Conputer Based
Accounting, B.Voc (to be started in 2019-20)] al ongside offering wi der array of
el ectives/specialisation in arts, sciences and ot her courses. These courses
assure bridging the gap anong its students due to their educational/socio
econom ¢ backgrounds preparing themto successfully utilise their acquired
skills academi cally, personally and professionally. The pillars of a strong
education system are those dissenmnating it. The college has 23 Ph.D. and 30
M Phil. faculty nenbers having nore than 70quality research papers to their
credit, nostly published in national and international peer-reviewed journals
with nore than 50 full research papers in conference proceedi ngs and around 50
as abstracts apart from 165 books to its credit during the past five years.
Majority of faculty nmenbers are nenbers of Board of Studies and Research
Devel opnent Conmittees and paper setters of parent university and ot her
universities. The faculty inbibe interactive teacher |earning by regularly
i ncl udi ng nethods such as Buzz Sessions, G oup Discussions, Case studies, QA
Sessions along side traditional teaching process resulting in achi evenent of
excellent results in academ cs, sports and other curricular activities (In
2018-19 the students of the college achieved 100 Top Ten University positions,
42 prizes in National/State/lnter-University/Inter-College sports events and 37
prizes in Zonal/lnter-Zonal Youth Festival).

Provide the weblink of the institution

http://gcgldh.org/institutional-distinctiveness

8.Future Plans of Actions for Next Academic Year



http://gcgldh.org/best-practices
http://gcgldh.org/institutional-distinctiveness

1. Toinitiate Digitalisation of Plants providing critical information to the
students. 2. To conpl ete Renovation of Auditorium Roof. 3. To re-carpet the

Fl ooring of the auditoriumstage. 4. To plan for Air Conditioning of the college
auditorium 5. To initiate Preparation of E-Content by different faculties. 6. To
create of Respective Departnent I1d s for better and faster comunication. 7. To
I ntroduce I nnovative Val ue Added Skill Based Courses (B.Voc). 8. To fornul ate
Departnment wi se Academic Calendar. 9. To work for increased Industry-Academ a
Li nkages. 10. To enhance focus on Physical Health of the students. 11. To
endeavour increased Research Augnentation. 12. To plan for starting Short term
skill based courses like translation and interpretation, yoga and neditation,
foreign | anguages, agro based courses. 13. To conduct Online Ethics and Val ue
Education Examfor entire college
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